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Hiring for:

Director –Partnerships, Migrants
Resilience Collaborative

Apply by:

20th September, 2020

Ideal joining:

Immediate (Negotiable)

For application and queries, write to:

careers@jansahasindia.org

Read more about us at:

www.jansahasindia.org

About Jan Sahas: Jan Sahas, established in the year 2000, is a not for profit grassroots organization
committed to promote the development and protect the rights of socially excluded communities with
special focus on girls and women through the eradication of all forms of bondage including manual
scavenging and caste-based prostitution; empowerment of adolescent girls and women to end violence
and gender justice, skill development for dignified livelihoods and social entrepreneurship; legal aid for
access to justice and reform in the criminal justice system; support in education; food and nutrition
security; land and agriculture development; develop barefoot lawyers to build victim or survivors as
leader and empowerment of communities through capacity and organization building.
About MRC: Migrants Resilience Collaborative (MRC) is a grassroots-led multi-stakeholder
collaborative of nonprofit, philanthropic, and private sector actors focused on ensuring dignity, safety,
security, and mobility for vulnerable migrant families across India. The Collaborative will be India's
largest grassroots-led collaborative, and largest non-governmental initiative dedicated to the migrant
workers and their families.
We will support 10 million workers and their families in 100 districts and cities (across source and
destination) over the next 5 years with the following outcomes:
1. Delivering social security entitlements
2. Providing access to responsible and ethical recruitment
3. Strengthening tracking, worker protections, welfare, and redressal
To know more please visit at:https://jansahas.org/mrc
Summary: The Director – Partnerships will lead external partnerships for MRC, particularly government
relations at the national/state leveland industry relations. The Director will be part of the leadership of the
MRC alongside the CEO, and Directors for Programs, Strategy, and Technology.
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Base Location: Delhi
Key Responsibilities:
The Partnerships Director will be responsible for the following activities to advance MRC’s overall goals:
●
●

●
●

Developing and executing MRC’s partnerships strategy
Identifying, cultivating, and maintaining relationships with government (national and state level),
industry (large construction and textiles companies, and industry associations), and relevant civil
society initiatives
Leading managers for government relations and industry relations, and also work closely with
long-term strategic partner organizations
Playing an organizational leadership role alongside the CEO, and Directors for Programs,
Strategy, and Technology, and senior management team at Jan Sahas

Experience:
●
●
●

Minimum 8-10 years professional experience, with at least 5 years engaging with senior
government and industry leaders
Experience in the construction sector, apparel sector, or on the issue of labor rights will be a plus
Experience with State Labour Departments will be a plus

Interpersonal skills:

● Strong leadership, multi-tasking, and collaboration skills; proven ability to be flexible in a team●
●

oriented approach with diverse groups of people
Should have the ability to quickly adopt diversity, culture and ethos of organization.
Willingness to travel extensively

We encourage you to apply if you are interested in working with us in our journey to
ensure dignity and equality for all.
How to Apply
Interested applicants can submit their cover letter and CV in a single PDF document. The
cover letter should address “why you believe you are the right fit for the Migrants
Resilience Collaborative” in no more than 300 words.
Please mention “Director Partnerships MRC” in the subject line.
Jan Sahas gives equal opportunity to all individuals irrespective of their gender, caste, religion,
race, sexual orientation etc. The organization promotes opportunities for women and candidates
belonging to marginalized backgrounds.

